		
[image: Une image contenant Police, Graphique, texte, logo

Description générée automatiquement][image: Une image contenant cercle, Graphique, conception

Description générée automatiquement]__________________
October 2023
UK Modern Slavery Act – Statement Template for amfori Members

2
[Organisation Name] Modern Slavery Statement [year]
UK Modern Slavery Act – Statement Template for amfori Members
This template is designed for amfori members based in the UK who need to report on their actions to prevent modern slavery in their own business and supply chains, as required by the UK Modern Slavery Act 2015, Part 6, Section 54.[footnoteRef:1] [1:  Liability disclaimer:  amfori and its directors, officers, employees or agents shall not be liable for any party (e.g. the members, the producers, the auditors) for damages of any kind (e.g. whether losses, debts, liabilities, costs, claims, actions, demands, expenses, or charges) caused by amfori or its directors, officers, employees or agents in direct or indirect relation to any services or activities by amfori or the content of this document.] 

The statement explains the processes and activities implemented to reduce the risk of modern slavery in their business or supply chains. The template ensures a consistent and transparent reporting approach and methodology.
Suggested use of this template
· the structure of this template is based on the Home Office document Transparency in Supply Chains: a Practical Guide updated in 2021, read this in conjunction with the template
· ensure that you consult with relevant parts of the business and a legal advisor before publishing the statement
· delete / amend / add to any of the text and structure as you like. All instructions and suggestions are in [square brackets] and should not appear in the final version of your statement
· should you have additional questions, please do not hesitate to contact the amfori UK Network Representative: tristan.edmondson@amfori.org 
amfori resources 
amfori BSCI System Manual and Code of Conduct
amfori Speak for Change (Supply Chain Grievance Mechanism)
amfori BSCI Self-Assessment Questionnaire Briefing
Refugees in Supply Chains: A Guide to Risk Identification and Management

[Delete this page after statement is completed]
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[Organisation’s name] Modern Slavery Statement
[Financial year …/…]

This statement is made pursuant to Section 54 of the UK Modern Slavery Act 2015. It constitutes [Organisation’s name] ‘s slavery and human trafficking statement for the financial year [insert financial year].
[Name of Director / CEO]
[Title]
[Signature]
[Date]
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[bookmark: _Toc144898366]Introduction 
Modern slavery is a violation of fundamental human rights. It takes various forms, such as slavery, servitude, forced and compulsory labour and human trafficking. It is a global issue that can affect any organisation and its supply chains alike. 
Since [include year], our organisation has been an amfori member and participant in amfori’s Business Social Compliance Initiative (amfori BSCI), which supports companies to drive social compliance and improvements within the factories and farms in their global supply chains. 
As an amfori member, we endorse the amfori BSCI Code of Conduct and its terms of implementation and cascade it through our supply chains. [Organisation’s name] does not tolerate any form of slavery, servitude, forced, compulsory labour and human trafficking and commits strongly to the early detection, monitoring and remediation of such issues in its supply chains. [Organisation’s name] remains open to constructive engagement with stakeholders who can help to combat this phenomenon. 
This report sets out how [Organisation’s name] tackles the risk of modern slavery in our business and in our supply chains.


[bookmark: _Toc144898367]Glossary
amfori BSCI Code of Conduct is a commitment document for amfori members and their business partners to ensure human rights due diligence and environmental protection in their global supply chains in line with internationally recognised principles.
amfori BSCI’s continuous improvement is how members and business partners identify and implement the actions to resolve any findings during amfori BSCI monitoring activities.
amfori BSCI follow-up monitoring is an audit that aims to verify if findings from the first amfori BSCI monitoring have been resolved by the business partner.
amfori BSCI monitoring enables businesses to measure and improve social performance at production sites. For the purpose of amfori BSCI, monitoring is mainly conducted by means of self-assessments and social audits.
amfori BSCI Self-Assessment Questionnaire (SAQ) is a voluntary preparation document for business partners to assess the implementation of the amfori BSCI Code of Conduct at their site.
amfori Academy is the online platform for amfori’s capacity building, including documentation and training for members, business partners and auditing partners.
amfori Sustainability Platform enables members to find and manage all their business partners’ sustainability assessments, including for amfori BSCI monitorings and SAQ, as well as environmental risk assessments such as amfori BEPI.
amfori Insights is amfori’s data analytics and dashboard tool to monitor, analyse, prioritise supply chain activities, and report.
amfori ESG Risk Compass gives members country-level Environment, Social, and Governance (ESG) risk ratings for several topic indicators such as wastewater, freedom of association, and human rights treaties ratification.
amfori Speak for Change is amfori’s supply chain grievance mechanism, which offers efficient and immediate remediation to affected workers and stakeholders.
amfori Network Connect meetings are twice-yearly meetings for amfori members held by each country with an amfori Network Representative, such as the UK.
amfori Network Representative is the local amfori contact who ensures members get support tailored to their needs and language.
Social audit, also known as an ethical audit, is an inspection of a production site to verify whether the operation complies with social and ethical codes of conduct, health and safety regulations, and labour laws.
Production site is the physical location where goods are produced. 
Business partner refers to any organisation supplying goods and services.
Zero Tolerance cases are severe human rights violations such as forced labour or sexual harassment which require immediate action to protect victims and restore their rights.


[bookmark: _Toc144898368]Business and Supply Chain Structure
Business structure 
[Organisation’s name] is [describe services and/or products and indicate relevant figures] in the [specify] sector. 
[Describe the company, including any subsidiaries outside the UK, business model, locations and products, own workforce structure and number, including indirectly recruited workforce, if applicable]
We have a global annual turnover of £[AMOUNT] in the fiscal year [year].

Supply chain structure 
[Describe the sourcing model, type, and number of significant business partners in your supply chain (e.g. production units, farms), sourcing countries and types of contracts you have with your business partners]



[bookmark: _Toc144898369]Internal Governance, Policies, Procedures and Contractual Controls
[Organisation’s name] has developed the necessary governance structure, policies, procedures and contractual controls to effectively prevent and address any adverse human rights’ impact that may be detected in its supply chains. 
Governance structure
[Describe your governance structure – who is accountable? Who is responsible? Is there a working group? How are those accountable and responsible monitored by the company board?]
Policies
[Describe the policies that cover any topics to do with modern slavery, these could be:
· amfori BSCI Code of Conduct
· recruitment policy and use of labour agents
· procurement policy and incentives to combat modern slavery 
· employee code of conduct 
· policies concerning access to remedy, compensation and justice for victims of modern slavery
· polices that relate to staff training and increasing awareness of modern slavery]
Procedures
[Describe the procedures in place to ensure the standards laid out in the policies are met internally and by business partners. These are three examples of procedures your organisation may have developed or used from the amfori BSCI System:
· procedure to assess amfori BSCI monitoring results for actual or indicators of modern slavery
· procedure on responsible recruitment concerning identifying, selecting and hiring staff members
· procedure to identify business areas and partners that may represent a risk of slavery and/or human trafficking]
Contractual controls
[Describe the contractual controls you have in place to ensure your policies and procedures are implemented, these could be:
· terms of business sent to all business partners integrating the amfori BSCI Code of Conduct
· template contracts for business partners integrating the amfori BSCI Code of Conduct
· employment contracts]

[bookmark: _Toc144898370]Due Diligence and Remediation in Our Own Business and Supply Chains 
[Organisation’s name] commits to act diligently in (a) assessing actual and potential adverse impacts of our business against the values and principles of the amfori BSCI Code of Conduct; (b) identifying in our business and our supply chains where the most significant risks for these adverse impacts may occur and (c) acting upon them with the aim of preventing and/or addressing them in line with the amfori BSCI Code of Conduct. 
In this context, we have undertaken the following due diligence steps.
Assessment of modern slavery risk within our business 
Although the risk of modern slavery in our business is low, we have assessed the following areas for risk:
[Delete / add as appropriate to these points below. Describe how they were risk-assessed and the outcome:
· use of recruitment agents
· outsourced functions for logistics / IT / property management
· foreign migrants including any on work visa schemes
· low skilled and low pay employees]
Assessment of modern slavery risk within our supply chain
[Organisation’s name] has evaluated where in our supply chain the most significant risks are by using the amfori ESG Risk Compass, as well as [suggested other sources, such as information from previous social compliance audits and self-assessment questionnaires, observations from production site visits, etc.]. We also have assessed where foreign migrant workers, subcontracting and recruitment agencies are present at our production sites.
[Describe the risk assessment process, and the outcome for the below]: 
· [regions and countries where the risk of modern slavery is high] 
· [sectors where the risk of modern slavery is high]
· [foreign migrant workers – use the amfori Sustainability Platform to describe the location and number]
· [sub-contracting, use of recruitment agencies by business partners]
Mapping and monitoring our supply chains
· we have gathered and assessed reliable information about working conditions at production sites by using the amfori BSCI SAQ and onsite amfori BSCI monitoring

[Insert data here from the amfori Sustainability Platform on number of SAQ and amfori BSCI monitoring activities (audits) and results]

· we have used amfori BSCI’s continuous improvement tool and follow-up monitoring to assess how our business partners have addressed problems identified

[Insert data here from the amfori Sustainability Platform on the number of business partners engaged on continuous improvement, and the number of follow-up audits and the average rating improvement]

Incidents of modern slavery and remediation
Through amfori BSCI monitoring, we have identified [include number, if applicable] cases of unacceptable modern slavery. 
[On the amfori Sustainability Platform, access amfori Insights and navigate to Supply Chain: Performance > Initiative Performance and scroll down to Monitoring Questions and Answers. Look at how many findings or partial findings there are under these three questions listed in the table below.]
	BSCI Monitoring Questions for 
Performance Area 11: No Bonded Labour
	Yes
	No
	Partially

	11.1 Is there satisfactory evidence that the auditee does not engage in, or through business partners, is complicit with any form of servitude, forced, state-imposed forced labour, bonded, indentured, trafficked or non-voluntary labour?
	
	
	

	11.2 Is there satisfactory evidence that the auditee acts rigorously and diligently when engaging and recruiting migrant workers both directly and indirectly?
	
	
	

	11.3 Is there satisfactory evidence that the auditee does not subject workers to inhumane or degrading treatment, corporal punishment, mental, physical coercion, verbal and/or sexual abuse?
	
	
	



In addition, through amfori BSCI monitoring, we have identified [include number, if applicable] of Zero Tolerance cases where the auditor alerted us of critical bonded labour, forced labour or human trafficking that required imminent remediation from our side. [Describe the engagement with the business partner(s) and the outcome of each remediation]
We have also uncovered incidents of modern slavery through [describe any other assessments you use, like site visits, other social audit standards, and then describe the quantity and nature of the incidents].

Grievance mechanism 

· our organisation has put effective grievance mechanisms in place for our own staff to report any instances of modern slavery within our organisation. [Insert details here]

· we have also joined amfori’s supply chain grievance mechanism programme, also known as amfori Speak for Change. This programme is set up to receive complaints from workers, communities and their representatives who believe that they have been negatively impacted by amfori members and their business partners.

[Enter the number of sites at which amfori Speak for Change has been implemented, the number of complaints, topics, and resolution outcomes and resolution percentage]



Stakeholder engagement and industry collaboration

· as an amfori member, we are part of an industry wide network that we use to exchange lessons learned and solutions in a pre-competitive basis with our peers.
[Include here any webinars, training with other members, Network Connect meetings, or project meetings you have participated in via amfori]
· [outline any stakeholder engagements you have built to support your efforts in respecting human rights in your supply chain and performance. This can include membership of industry bodies, trade union or NGO (Non-Government Organisation) engagement, government interaction, or engagement with worker-representatives.]



[bookmark: _Toc144307489][bookmark: _Toc144898371][bookmark: _Toc144307490]Key Performance Indicators 
We understand that forced labour, human trafficking and slavery risks are not static. Therefore, we regularly track, measure, and evaluate our internal due diligence processes to better understand our performance, progress, effectiveness, remaining risks and impact of our own operations and those of our business partners. 
Our modern slavery key performance indicators (KPI) assess each part of our due diligence process.
	
	
	2024/25
	2025/26
	2026/27

	KPI
	% Target
	No.

	%

	No.
	%
	No.
	%

	Existing production sites assessed against risks identified
	
	
	
	
	
	
	

	New production sites assessed against risks identified
	
	
	
	
	
	
	

	Modern slavery findings resolved within three months
	
	
	
	
	
	
	

	Internal grievance mechanism reports of modern slavery resolved in three months
	
	
	
	
	
	
	

	amfori Speak for Change (supply chain grievance mechanism) reports of modern slavery resolved in three months
	
	
	
	
	
	
	



.


[bookmark: _Toc144898372]Assessment Data Reporting
For transparency we report the data from our assessments. These are not included as KPIs as we do not want to drive down (or up!) the detection of modern slavery, because we do not want to incentivise modern slavery to be hidden. Our KPI targets are for the assessment and resolution of modern slavery in the section above.

	Assessment Data
	2024/25
	2025/26
	2026/27

	Production sites deemed high-risk 
	
	
	

	Modern slavery findings (SAQ and amfori BSCI Monitoring, other assessment methods)
	
	
	

	Internal grievance mechanism reports of modern slavery
	
	
	

	amfori Speak for Change (supply chain grievance mechanism) reports of modern slavery 
	
	
	






[bookmark: _Toc144898373]Training and Capacity Building
As an amfori member, [Organisation’s name] encourages both internal staff and significant business partners to build their set of skills on human rights and modern slavery by using the amfori Academy’s mixture of live training, recorded webinars, and e-learning.
For our own staff the following courses have been completed the past financial year:
· [on the amfori Sustainability Platform, access the amfori Academy to review all courses taken]
Our business partners have completed these courses in the past financial year:
· [on the amfori Sustainability Platform, access amfori Insights and go to Supply Chain: Performance > Academy to view all courses completed by your business partners]
We also engage in other training and capacity training activities:
· [detail the training topic and the staff who have completed them]


[bookmark: _Toc144898374]Further Steps
Based on the overall performance of our modern slavery programme and our key performance indicators, we plan the following improvements:
[Describe how you will strengthen the programme, addressing any KPIs that are not meeting targets. This might be:
· reviewing your governance and management processes to implement your modern slavery policy
· strengthening internal training
· reviewing how your business model poses more risk of modern slavery
· developing training programmes for business partners at higher risk
· working to improve grievance mechanism implementation] 
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